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ADDENDUM NO. 2  FOR PROPOSAL NO.  12-0064-1 

 
EMPLOYEE HEALTH CLINIC FOR CHATHAM COUNTY 

__________________________________________________________________ 
 
 
Please note the following additional information regarding the Chatham County Health 
Plan: 
 
The County imposes health plan contribution surcharges for tobacco utilization with strong 
support and waivers (of the surcharge) to encourage cessation. The surcharge is waived if an 
employee who uses tobacco products participates in the American Cancer Society’s Fresh Start 
Program. This is a 4-week group-based tobacco cessation counseling program, designed to help 
participants stop smoking by providing essential information, skills for coping with cravings and 
group support.  
 
There are also strong support and incentives for participation in the wellness program. Currently, 
enrolled employees have access to an annual health risk assessment that includes biometric 
screening. Chatham County partners with St. Joseph’s/Candler Hospital System (SJ/C) to provide 
an online health risk assessment and biometric screenings for Chatham County employees and 
dependents. SJ/C provides a staffed mobile unit at various Chatham County locations for 
employees to complete biometric screenings.  
 
As a part of the health screening process, Chatham County retained the clinical services of Ourlife, 
a health-care company that works to improve the quality of life for Chatham County employees 
while simultaneously reducing their health-care expenses.  The proprietary SAVE Rx software 
provides applicable cost information that assists the employee and their attending physician with 
the best possible medications at the lowest possible cost.  Chatham County employees receive a 
detailed, personal, and confidential SAVE Rx report that is reviewed onsite with an Ourlife Nurse 
Practitioner. The purpose of this review is so that CC employees fully understand each of the 
medications that are prescribed, and at that time, are made aware of the cost-saving alternatives at 
their disposal through the SAVE Rx report. 
 
The prescription drug programs associated with both health plan options waive the copayment for 
certain prescriptions (value-based design) and $ 5 for most generics; $ 20 for formulary drugs; and 
$ 35 for non-preferred drugs. 
 
Please note that another addendum will be issued by August 30, 2012 with 
responses to questions received by the deadline. 
 
We appreciate your interest in this solicitation. 


